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1.1 PURPOSE OF THE REPORT 

The purpose of this report is to provide an executive summary of the legislative framework that 
prescribes an SDBIP. 

The 2016/17 Top Layer SDBIP attached to this report is hereby submitted for approval. It indicates the 
planned performance targets of Amathole District Municipality for the period 1 July 2016 to 30 June 
2017. 

The Top Layer of the SDBIP is made up of the following components: 

■ One year detailed plan, with a three year capital plan 

■ The necessary components includes: 

> Monthly projection of revenue to be collected for each Source ( Expected Revenue to be collected) 

> Month ly projects of expenditure (operating and capital) and revenue for each vote ( szi format) 

> Quarterly projects of Services Delivery Targets and performance indicators for each vote. 

(Non - financial measurable performance objectives in the form of targets and indicators. Level and standard of 
service being provided to the community ) 

1.2 LEGISLATIVE FRAMEWORK AND GENERAL INFORMATION PERTAINING TO THE SDBIP 

The Municipal Finance Management Act No. 56 of 2003 (MFMA) and National T reasury MFMA Circular 
No. 13 require that municipalities must prepare a service delivery budget implementation plan (SDBIP) 
indicating how the budget and the strategic objectives of Council will be implemented. The SDBIP is 
prepared in terms of Section 53(1) (c) (ii) of the Municipal Finance Management (MFMA), National 
Treasury MFMA Circular No. 13 and the Budgeting and Reporting Regulation. 

The SDBIP serves as a “Contract” between the administration, council and community expressing the 
goals and objectives set by the council as quantifiable outcomes that can be implemented by the 
administration in the applicable financial year. It provides the link between the mayor, the council 
(executive) and the administration, and facilitates the process for holding management accountable for 
its performance. It is therefore a management, implementation and monitoring tool that will assist the 
mayor, councillors, municipal manager, senior managers and community to monitor the municipality’s 
performance on a quarterly basis. The SDBIP will ensure that appropriate information is circulated 
internally and externally for purposes of monitoring the implementation of the budget, the execution of 
projects, the performance of senior management and the achievement of the strategic objectives set 
by council. 

The SDBIP sets in year information, such as quarterly service delivery and monthly budget targets, and 
links each service delivery output to the budget of the municipality, thus providing credible management 
information and a detailed plan for how the municipality will provide such services with the inputs and 
financial resources that will be utilised. The SDBIP will determine the performance agreements of the 
municipal manager and senior managers, including the outputs and deadlines for which they will be 
held responsible. 

As mentioned before, it is a vital monitoring tool for the mayor and council to monitor in-year 
performance of the municipal manager and for the municipal manager to monitor the performance of 
all managers in the municipality within the financial year. This enables the mayor and municipal 
manager to be pro-active and take remedial steps if necessary in the event of poor performance. 


"Commitment towards selfless, excellent and sustainable service to all communities" 



The SDBIP is a layered plan that consists of a top layer and a supporting layer namely the departmental 
SDBIP. 



TOP LAYER SDBIP (MUNICIPAL SCORECARD) 


Circular 13, as well as the municipal budget and reporting regulations prescribe the submission of a 
Top layer SDBIP, which focused on outcomes, to the Mayor with the budget. The Top Layer SDBIP 
contains the consolidated service delivery targets and in year deadlines, and links such targets to top 
management. Only the Top Layer SDBIP will be made public and tabled before the council. The Top 
Layer SDBIP should also include per ward information (if applicable), particularly for key expenditure 
items on capital projects and service delivery. This will enable each ward councillor and ward committee 
to oversee service delivery in the particular ward. The Top Layer SDBIP and its targets cannot be 
revised without notifying the council, and if changes are made in the service delivery targets and 
performance indicators, this must be with the approval of the council, following approval of an 
adjustments budget (section 54(1) (c) of MFMA). Council approval is necessary to ensure that the 
mayor and municipal manager do not revise service delivery targets downwards in the event where 
there is poor performance. 

The Top Layer of the SDBIP must be submitted for approval to the Mayor within 14 days after the 
approval of the annual budget. The Top Layer SDBIP must be approved by the Mayor within 28 days 
after the budget has been approved to ensure compliance with the above mentioned legislation and 
published on the municipal website. 


DEPARTMENTAL SDBIP 


A detailed departmental SDBIP, which is focused on operational performance, will be prepared for each 
municipal department. This SDBIP provides more detail on each output for which top management is 
responsible. The Top Layer SDBIP is therefore the summary of all the departmental SDBIP’s. 

The Departmental SDBIP must provide the following information: 
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management is responsible. The Top Layer SDBIP is therefore the summary of all the departmental 
SDBIP’s. 

The Departmental SDBIP must provide the following information: 

* Purpose (Objectives) 

“ Service Delivery description 
■ Measurable Performance objectives 
3 Resources utilised (inputs) 


FACJORS CONSIDERED FOR^HE COMBINATION OF THE TOP LAYER SDBIP 


The IDP is considered as the 5 year strategic plan for the municipality and therefore provides an 
outline of Amathole District Municipality’s vision, mission, objectives and operational and service 
delivery indicators that are realistic and attainable. 

The Top Layer SDBIP was drafted through a one on one consultation with all the departments. After 
the completion of the draft Top Layer SDBIP, the Municipal Manager had a session with his directors 
to finalise the Top Layer SDBIP. Subsequently, one on one session’s were held with heads of 
Departments to discuss and draft the Departmental SDBIP's which would serve as the portfolio of 
evidence for the Top Layer SDBIP. The following were considered during the development of the 
SDBIP: 


• Alignment with the IDP, National KPA’s, COGTA KPI’s and IDP objectives 

• Alignment with the budget 

• Areas to be addressed and root causes of the Auditor General management letter 


SECTION 53(1) (C) (ii) - SUBMISSION TO THE MAYOR 

The top layer service delivery budget implementation plan, indicating how the budget and strategic 
objectives of Council will be implemented, is herewith submitted in terms of Section 53(1)(c)(ii) of the 
Municipal Finance Management Act (MFMA), MFMA Circular No. 13 and the Budgeting and Reporting 
Regulations for the necessary approval. 


Name C. MAGWANGQANA 


Municipal Manager of Amathole District Municipality 


Signature 


Date 
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SECTION 53(1) (C) (ii) - APPROVAL BY THE MAYOR 

The mayor of a municipality in accordance with section 53 (1) (c) (ii) of the Local Government: 
Municipal Finance Management Act, 56 of 2003, must take reasonable steps to ensure that the 
municipality’s service delivery and budget implementation plan is approved by the Mayor within 28 
days after the approval of the Budget. 

Noting that Council approved the annual Budget on 29 April 2016, the 28 day period will lapse on 27 
May 2016. 

Please find herewith a copy of the 2016/17 Institutional SDBIP attached, for your approval. 


Name N. KONZA 

Executive Mayor of Amathole District Municipality 


Signature 



Date 3S /o£‘f2o1b 


'r 
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• Building the capacity of local municipalities within ADM’s 

area of jurisdiction. 

• Ascribe to a culture of accountability and clean 

governance. 

• Sound financial management. 

• Political and administrative interface to enhance good 

service delivery. 
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FINANCIAL COMPONENT 
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COMPONENT 2 - MONTHLY OPERATING EXPENDITURE BY VOTE 
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COMPONENT 3 - CAPITAL EXPENDITURE BY VOTE 
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Commitment towards selfless, excellent and sustainable service to all communities' 



5 YEAR SCORECARD 


KPA 1: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT OBJECTIVES AND STRATEGIES 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

co 

£ ^ 

< K 

1— *H 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Human 

Resource 

and 

Administr 

ation 

To attract, 
retain, build 
capacity and 

maximise 

utilization of 

ADM human 
capital by 

2017 

implementatio 
n of the 
approved 
establishment 
plan 

Turnaround 
time in filling 
of existing 
critical, vacant 
and budgeted 
posts 

MTI 

1/1 

14/15 

Organogram 
that is in line 

with the IDP- 
vacancy refers 
to posts which 
had warm 

bodies and were 

vacant as of 1 

July 2016 

3 months 

Turnaround 
time in filling 
existing 
critical, vacant 
and budgeted 
posts 

3 months 

Turnaround 
time in filling 
existing 
critical, vacant 
and budgeted 
posts 

3 months 

Turnaround 
time in filling 
existing 
critical, vacant 
and budgeted 
posts 

Director 

Corporate 

Services 

Implementatio 
n of the 
Employment 
Equity Plan 

% female 

presentation 
compliance 
with the 
Employment 
Equity Plan 

MTI 

1/2 

45% Female 
representation 

within the 

institution 

2% Female 

representation 

within the 

institution 

3% Female 

representation 
within the 

institution 

4% Female 

representation 

within the 

institution 

Director 

Corporate 

Services 

%. of Disabled 
employees 
employed in 

accordance to 
the EEP target 

MTI 

1/3 

1 % of Disabled 
employees 
employed in 
accordance to 
the EEP target 

0.75 % of 

Disabled 
employees 
employed in 
accordance to 
the EEP target 

1 % of 

Disabled 
employees 
employed in 
accordance to 
the EEP target 

1% of 

Disabled 
employees 
employed in 
accordance to 
the EEP target 

Director 

Corporate 

Services 

Performa 

nee 

Manage 

ment 

To ensure a 

district-wide 

coordination 

of 

implementatio 
n, monitoring 
and evaluation 
of IDPby2017 

Coordinate 
performance 
reporting, 
monitoring 
and evaluation 

No. of 

organisation 

performance 

reviews 

conducted 

MT! 

2/1 

Approved 

Service Delivery 
& Budget 
Implementation 

Plan 

4 organisation 
performance 

reviews 

conducted 

4 organisation 

performance 

reviews 

conducted 

4 organisation 

performance 

reviews 

conducted 

Director: 

Strategic 
Planning and 
Management 


No, of 

Quarterly 

Individual 

performance 

assessment 

conducted 

MTI 

2/2 

Approved 
Employee 
Performance 
Management 
Policy & 

Procedure 

4 Individual 
performance 

assessments 

conducted 

4 individual 
performance 

assessment 

conducted 

4 Individual 
performance 

assessment 

conducted 

Director: 

Strategic 
Planning and 
Management 

Land 

reform & 

Human 

Facilitate 
development 
of sustainable 

and viable 

Implementatio 
n of the Land 

Reform and 

No. of Land 

Reform 

Settlement 

Plan (LRSP) 

MTI 

3/1 

Land Reform 

Settlement Plan 

Annual Report 
on 2 Final 
Development 
Plans for 



Director; Land, 

Human 

Settlements & 

Local 


"Commitment towards selfless, excellent and sustainable service to all communities" 



PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

IND CODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Settleme 

nts 

settlements by 

2017 

settlement 

plan 

projects 

implemented 

at 

Kesikammaho 

ek and Dwesa 

Cwebe 



Keiskammaho 

ek and Dwesa 

Cwebe 



Economic 

Development 


KPA 2: BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT OBJECTIVES AND STRATEGIES 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

IND CODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Water 

Provision of 
adequate, 
potable and 

sustainable 

water services 

Infrastructure 
by 2018 

Eradicate 

water 

backlogs 

No. of 

household 

with new 

water 

connection 

SDI 

1/1 

221 159 

Households 

(18 841 
backlogs) 

3100 HH with 

new water 

connections 

5000 HH with 

new water 

connections 

5000 HH with 

new water 

connections 

Director 

Engineering 

Refurbishment 

of water 

infrastructure 

No. of 

refurbished 

Water 

Services 

infrastructure 
as per the 
Refurbishment 
Plan (Dams, 
WTW's & 
WWTW's) 

SDI 

1/2 

Commenced 
implementation 
in Dutywa (2 
dams 

completed) and 
Butterworth/ref 
urbishment plan 
updated 

1 (Dam, WTWs 
St WWTWs) as 
per the 

refurbishment 

plan 

1 (Dam, WTWs 
& WWTWs) as 
per the 

refurbishment 

plan 

1 (Dam, WTWs 
& WWTWs) as 
per the 

refurbishment 

plan 

Director 

Engineering 

Provision of 

interim water 
supply 

No of house 
hold provided 
with interim 
water supply 

SDI 

1/3 

3544 House 

Holds 

250 HH 

interim water 
supply 

250 HH 

interim water 

supply 

250 HH 

interim water 
supply 

Director 

Engineering 











"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

IND CODE 

BASE-LINE 

TARGET: 

16/17 

TARGET: 

17/18 

TARGET: 

18/19 

I ACCOUNTABLE 

OFFICIAL 



Registration of 
Indigent 

Consumers 

No. of new 
registered 
indigent 

consumers 

receiving 6kl 
free water 

basic services 

SDI 

1/4 

562 + 756 
(Qland Q2) 

2 000 new 

registered 

Indigent 

consumers 

receiving 6kJ 
free basic 

water services 

2000 new 
registered 
indigent 

consumers 

receiving Ski 
free basic 

water services 

2 000 new 
registered 
Indigent 

consumers 

receiving 6kl 
free basic 

water services 

Chief Financial 

Officer 

Reduction of 

water losses 

% reduction 

on water 

losses within 3 
specified 
schemes in 

the district 

SDI 

1/5 

46% water loss 
throughout the 
district 

5% reduction 

of water 

losses within 3 
specified 
schemes in 

the district 

5% reduction 

of water 

losses within 3 
specified 
schemes in 

the district 

5% reduction 

of water 

losses within 3 
specified 
schemes in 

the district 

Director 

Engineering 

Services 

Monitor water 

and waste 
water quality 
compliance on 
a monthly 
basis 

No. of drinking 
water samples 
taken to 

determine 
compliance 
with SANS 241 

SDI 

1/6 

1520 drinking 
water samples 

tested 

1520 drinking 
water samples 
tested 

1520 drinking 
water samples 
tested 

1520 drinking 
water samples 

tested 

Director: 

Community 

Services 

Sanitation 


Monitor water 

and waste 
water quality 
compliance on 
a monthly 
basis 

No. of waste 
water samples 
taken to 

determine 
compliance 
with General 

Authorisation 

Standards 

SDI 

2/1 

188 waste 
water samples 
tested 

1 88 waste 
water samples 
tested 

188 waste 
water samples 
tested 

188 waste 
water samples 
tested 

Director: 

Community 

Services 




Upgrading of 
sanitation 

infrastructure 

SDI 

2/2 

Feasibility Study 

Designed 
report for the 
sanitation 

infrastructure 

upgrade 

Designed 
report for the 
sanitation 

infrastructure 

upgrade 

Designed 
report for the 

sanitation 

infrastructure 

upgrade 

Director: 

Community 

Services 

Municipal 

Health 

services 

To ensure 

reduction of 
the prevalence 
of 

communicable 
diseases by 

2017 

Improve the 
compliance of 
business 

premises 

related to 

Municipal 

Health 

Services 

legislation 

No. of LMs 

with business 

licence 

application 

forms 

complying 

with MHS 

legislation 

SDI 

3/1 

L 

7 LMs with 

business licence 

registration 
forms complying 
with MHS 
Legislation 

2 LMs with 

business 

licence 

application 

forms 

complying 
with MHS 
legislation 
(Mbhashe and 
Mnquma) 

2 LMs with 

business 

licence 

application 

forms 

complying 

with MHS 

legislation 

(Great Kei and 

Amahlathi) 

2 LMs with 

business 

licence 

application 

forms 

complying 

with MHS 

legislation 

(Ngqushwa 

and Raymond 

Mhlaba) 

Director: 

Community 

Services 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET: 

16/17 

TARGET: 

1 17/18 

TARGET: 

18/19 

ACCOUNTABLE 

OFFICIAL 











Fire 

services 

Enhance the 
provision and 
standardisatio 

n of fire 
services by 

2017 

Construct and 
operationalize 
legally 

compliant fire 
stations in the 

district 

No. of fire 
safety & 

emergency 

facilities to be 
developed/up 
graded 

SDI 

4/1 

9 fire stations 
completed 
(Cintsa , Centane 
Kei Mouth, 
Willowvale and 
Flamburg, 
Elliotdale, 

Peddle, Komga, 
Dutywa 

1 fire safety & 

emergency 

facility 20% 
constructed in 

Butterworth 

Completion of 
fire safety & 
emergency 
facility in 
Butterworth 

1 fire safety 
facility 20% 
constructed 
Ngqamakhwe 

Director: 

Engineering 

Disaster 

Managem 

ent 

Facilitate 

Sustainable 

coordination 

of disaster 

relief and 
response by 
2017 

Rehabilitation 

of disaster 

damages as 
per Disaster 
Management 

Framework 

% of available 
budget 
utilised to 
procure relief 
material for 

emergency 

disasters 

occurred 

SDJ 

5/1 

1053 

households 

assisted with 
relief material (5 
affected LMs) 

100% of 

available 
budget utilised 
to procure 

relief material 
for emergency 
disasters 

occurred 

100 % of 

available 
budget 
utilised to 
procure relief 
material for 

emergency 

disasters 

occurred 

100% of 

available 

budget utilised 
to procure 

relief material 
for emergency 
disasters 

occurred 

Director: 

Community 

Services 

Waste 

Managem 

ent 

Ensure that 

solid and 

medical waste 
is managed in 
an integrated, 
environmental 
ly friendly and 
sustainable 

manner 

throughout 

ADM by 2017 

Implementatio 
n of the 
Integrated 

Waste 

Management 

Plan 

Solid Waste 

Transfer 

Station 
completed in 
the Eastern 
Regional Solid 

Waste Site 

SDI 

6/1 

Solid waste 

transfer station 
in (Dutywa) and 
Phase 2 Solid 

waste transfer 

station in 

AmahJathi. 

Phase 3 of 

Solid Waste 

Transfer 

Station 

completed in 
Amahlathi. 

Last Phase of 

Solid Waste 

Transfer 

Station built 

and 

completed in 
Amahlathi 

Phase 1 of 

Solid Waste 

transfer 

station 
completed in 
Mnquma 

Director 

Engineering 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET: 

16/17 

TARGET: 

17/18 

TARGET: 

18/19 

ACCOUNTABLE 

OFFICIAL 

Transport 

All households 

to have access 
to public 
transport 
facilities, 
within 2km 
walking 
distance by 

2022 

Implementatio 
n of the 
Integrated 
Transport Plan 

No. of Public 
Transport 

facilities 

upgraded 

SDI 

7/1 

3 Public 

Transport 

Facilities 

upgraded and 
one Preliminary 
Design 

completed for 1 

PTF 

1 Public 

Transport 

Facilities 

upgraded 

2 Public 

Transport 

Facilities 

upgraded 

2 Public 

Transport 

Facilities 

upgraded 

Director 

Engineering 

Land 

reform & 

Human 

Settlemen 

ts 

Facilitate 
development 
of sustainable 

and viable 
settlements by 
2017 

Implementatio 
n of the Land 

Reform and 

Settlement 

Plan (LRSP) 

No. of Land 

Reform and 

Settlement 

Plan (LRSP} 

projects 

implemented 

SDI 

8/1 

Reform and 

Settlement Plan 
(LRSP) 

5 of Land 

Reform and 

Settlement 

Plan (LRSP) 

projects 

implemented 

4 of Land 

Reform and 

Settlement 

Plan (LRSP) 

projects 

implemented 

5 of Land 

Reform and 

Settlement 

Plan (LRSP) 

projects 

implemented 

Director: 

Engineering 


KPA 3: LOCAL ECONOMIC DEVELOPMENT OBJECTIVES AND STRATEGIES 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

MND CODE 

BASE-LINE 

g & 

< CO 

J— rH 

TARGET- 

17/18 

TARGFT 

18/19 

ACCOUNTABLE 

OFFICIAL 

Tourism 

To promote 
holistic 

sustainable 

regional 

economic 

development 
by 2030 

Implementatio 
n of the 

Tourism 

Master Plan 

No. of Tourism 
master plan 
projects 
supported 

LED 

1/1 

8 Tourism 

programs 

5 Tourism 

programs 

supported 

5 Tourism 

programs 

supported 

5 Tourism 

programs 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Implementatio 
n of Film 
Industry 
Development 
Strategy 

No, of Film 

makers 
supported in 3 
local 

municipalities 

LED 

1/2 

5 programs 

3 Film Industry 

Strategy 

supported 

2 Film Industry 

Strategy 

supported 

3 Film Industry 

Strategy 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Heritage 

Implementatio 
n of the 

Heritage 

Resources 

Management 

Plan 

1 

No of Heritage 
management 
plan projects 
supported 

LED 

1/3 

10 Heritage 

programs 

4 Heritage 

programs 

supported 

4 Heritage 
programs 

supported 

3 Heritage 
programs 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

LU 

> 

LLI 

3 

o 

STRATEGY 

INDICATOR 

IND CODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Agriculture 


Implementatio 
n of the 
Agricultural 
Development 
Plan focusing 

on commercial 
and high value 
projects 

No. of 
Agricultural 
development 
plan programs 
supported 

LED 

1/4 

7 

Agricultural 

programs 

implemented 

3 

Agricultural 

programs 

supported 

4 

Agricultural 

programs 

supported 

4 

Agricultural 

programs 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Implementatio 
n of the 

National 

Presidential 

Rural 

Development 

Infrastructure 

Programme 

No. of 

infrastructure 

rural 

development 

projects 

supported 

LED 

1/5 

6 Infrastructure 

projects 

1 

infrastructure 

rural 

development 

projects 

supported 

3 

infrastructure 

rural 

development 

projects 

supported 

4 

infrastructure 

rural 

development 

projects 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Environme 

nt 

Manageme 

nt 

Implementatio 
n of the 

Integrated 

Environmental 

Management 

Plan 

No. of 

Environmental 

management 
plan projects 
supported 

LED 

1/6 

11 

Environmental 

programs 

5 Flagship 

Environmental 

programs 

supported 

5 Flagship 
Environmental 

programs 

supported 

5 

Environmental 

programs 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Cooperativ 

es 

Developme 

ntand 

Support 


Implementatio 
n of 

Cooperatives 

Strategy 

No. of 

Cooperatives 

supported 

LED 

1/7 

3 Cooperatives 
Implemented 

3 

Cooperatives 

Programs 

supported 

3 

Cooperatives 

Programs 

supported 

3 

Cooperatives 

Programs 

supported 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 

Enterprise 

Developme 

nt 

To promote 

holistic 

sustainable 
regional 
economic 
development 
by 2030 

Empowerment 
and capacity 
building of 
SMME's 

% of SMME 

that have 

benefited 

from a SMME 

support 

program 

within the 

district 

LED 

1/8 

40% of SMME 

that have 

benefited from 

a SMME 

support 
program within 
the district 

Annual report 

on 10% of 

SMME's that 

have 

benefited 

from ADM 

40% of 

SMME's that 

have 

benefited 

from ADM 

40% of 

SMME's that 

have 

benefited 

from ADM 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 


Implementatio 

nofSMMEs 

development 

strategy 

No. of SMME 
development 

programs 

implemented 

LED 

1/9 

5 SMME 

development 

programs 

implemented 

Annual Report 

on SMME 

support 

provided 

Annual Report 

on SMME 

support 

provided 

Annual Report 

on SMME 

support 

provided 

Director: Land, 

Human 

Settlements & 

Local 

Economic 

Development 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Job 

Creation 


Implementatio 
n of EPWP 
Policy and 
Guidelines 

No of jobs 
created using 
EPWP 

programme 

LED 

1/10 

10 292 jobs 
created 

through EPWP 

out of 51 

projects 

400 jobs 
created using 

EPWP 

programme 

1000 jobs 
created using 

EPWP 

programme 

1000 jobs 
created using 
EPWP 

programme 

Director: Land, 

Human 

Settlements St 

Local 

Economic 

Development 

Implementing 
plans to 
stimulate 

second 

economy in 
line with the 

Informal Trade 

and Industrial 
Development 
Strategy 

No of 

informal 

traders 

supported 

LED 

1/11 

4 Informal 

traders 

programs 

2 Informal 

trade 

programs 

2 Informal 

trade 

programs 

2 informal 

trade 

programs 

Director: Land, 

Human 

Settlements 8t 

Local 

Economic 

Development 

Implementatio 
n of the HRD 
Strategy 

No. of 

candidates 

participating 

in skills 

programme 

created 
through HRD 
Strategy 

LED 

1/12 

66 candidates 

34 candidates 
participating 
in HRD skills 

programs 

34 candidates 

participating 
in HRD skills 

programs 

34 candidates 

participating 
in HRD skills 

programs 

Director: 

Corporate 

Services 


KPA 4: MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT OBJECTIVES AND STRATEGIES 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Financial 

Viability 


Financial 
Viability as 
expressed by 
ratios 

Financial 
viability 
expressed by 
Debt Coverage 

ratio 

MFV 

1/1 

1.5 

3 

3.3 

3.8 

Chief Financial 

Officer 

Financial 
viability 
expressed by 
Outstanding 
service 

MFV 

1/2 

142% 

247% 

247% 

268% 

Chief Financial 

Officer 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

1ND CODE 

BASE-LINE 

TARGET: 

16/17 

TARGET: 

17/18 

TARGET: 

18/19 

ACCOUNTABLE 

OFFICIAL 


To ensure 

sound and 

sustainable 

management 
of municipal 
finances by 
2017 


debtors to 

revenue ratio 







Financial 
viability 
expressed by 
Cost Coverage 

ratio 

MFV 

1/3 

1 

1 

1 

1 

Chief Financial 

Officer 

Expansion of 
biilable water 

consumers to 

all households 

in the district 

% billing of 
billable 

metered 

households 

MFV 

1/4 

29834 Meters 

99% billing 

99% billing of 
billable 

metered 

water 

consumers 

99% billing of 
billable 

metered 

water 

consumers 

99% billing of 
billable 

metered 

water 

consumers 

Chief Financial 

Officer 

Expendrtu 

re 

Managem 

ent 

Monitoring 

and 

implementatio 
n of MIG three 
(3) year capital 
budget and 

MSIG 

% budget 
spent on MIG 
funding 

MFV 

1/5 

100% 

expenditure of 
the MIG 

allocation for 
the year 
2014/2015 

100% spent on 
MIG funding 

100% spent on 
MIG funding 

100% spent on 
MIG funding 

Director: 

Engineering 

Payment of all 

invoices within 
30 days of 
receipt in line 
with Section 

65 of the 

MFMA 

% of invoices 
paid within 30 
days of receipt 

MFV 

1/6 

97% 

100% 

payment of 
invoices paid 
received 
within 30 days 

100% 

payment of 
invoices paid 
received 

within 30 days 

100% 

payment of 
invoices paid 
received 
within 30 days 

Chief Financial 

Officer 


Implementatio 

n of the 
Workplace 

Skills Plan 

% budget 
spent on 
implementing 
Workplace 

Skills Plan 

MFV 

1/7 

100% spent on 
Workplace 

Skills Plan 
budget 
allocated to 

ADM 

100% budget 
spent on 
implementatio 
n of 

Workplace 

Skills Plan 

100% budget 
spent on 
implementatio 
n of 

Workplace 

Skills Plan 

100% budget 
spent on 
implementatio 

n of 

Workplace 

Skills Plan 

Director 

Corporate 

Services 

Revenue 

Enhancem 

ent 


Implementatio 
n of Credit 

Control and 
Indigent 

Policies 

% total 

collection on 
outstanding 
debts 

MFV 

1/8 

45% collected 
on outstanding 
debts 

70% total 

collection on 
outstanding 
debts 

75% total 

collection on 
outstanding 
debts 

80% total 

collection on 
outstanding 
debts 

Chief Financial 

Officer 


Management 
of leased ADM 1 
Property 1 

% collected on 

leased ADM 
Buildings 

MFV 

1/9 

4 ADM Owned 
Buildings 

100% 

collected on < 

100% 

collected on 

100% 

collected on 

Chief Financial 

Officer 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

1 TARGET: 

16/17 

TARGET; 

17/18 

TARGET: 

18/19 

ACCOUNTABLE 

OFFICIAL 







leased ADM 
Buildings 

leased ADM 
Buildings 

leased ADM 
Buildings 


Asset 

Managem 

ent 

Completeness 
and accurate 
asset register 

% update of 
the asset 

management 

system 

MFV 

1/10 

Audited 

Integrated 

Asset 

Management 

Information 

System 

100% Updated 
Automated 

Asset Register 

100% Updated 
Automated 

Asset Register 

100% Updated 
Automated 
Asset Register 

Chief Financial 

Officer 

Supply 

Chain 

Managene 

mt 

Implement 
reviewed SCM 

systems and 
procedures to 
address issues 
causing 

deviations 

% reduction in 

the number of 

deviations 

MFV 

1/11 

2% number of 

deviations and 
the SCM Policy 

Reduction in 

number of 
deviations by 
20% 

Reduction in 

number of 
deviations by 
20% 

Reduction in 

number of 
deviations by 
20% 

Chief Financial 

Officer 


KPA 5: GOOD GOVERNANCE AND PUBLIC PARTICIPATION OBJECTIVES AND STRATEGIES 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Governance 



To ensure 

clean and 

accountable 

governance 

in the 
district by 

2017 

Provide 

assurance and 
consulting 

services on 

matters 

relating to 
Governance 

processes. 

Risk 

Management 
and Internal 

Controls 

% 

Implementatio 
n of Internal 

Audit action 
plans 

submitted to 

EMC 

GGP 

1/1 

Internal Audit 
Reports 

100% 

Implementatio 
n of Internal 

Audit action 
plans 

submitted to 

EMC 

100% 

Implementatio 

n of internal 

Audit action 
plans 

submitted to 

EMC 

100% 

Implementatio 
n of Internal 

Audit action 
plans 

submitted to 

EMC 

Director: 

Strategic 
Planning & 
Management 

% 

implementatio 
n of Auditor 

General action 
plans 

submitted to 

EMC 

GGP 

1/2 

14/15 Audit 

Plan and 80% 

Audits 

100% 

Implementatio 
n of Auditor 

General action 
plans 

submitted to 

EMC 

100% 

Implementatio 
n of Auditor 

General action 
plans 

submitted to 

EMC 

100% 

implementatio 
n of Auditor 

General action 

plans 

submitted to 

EMC 

Chief Financial 

Officer 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 


Coordinate 

Municipal 

performance 

reporting 


No of Risk 
Management 
reports 
submitted to 
the Audit and 
Risk 

Committee 


Coordinate 
functioning 
and capacity 
of Council 
oversight 
structures 


Annual Report 
with Financial 
statements 
compliant 
with MFMA 
andGRAP 
submitted to 
Auditor- 
General by 
31st August 
annually 


Monthly 

budget 

statement & 

Mid-year 

budget 

assessment 

reports 

submitted to 

Mayor, 

Provincial & 

National 

Treasuries 


GGP 

1/3 


GGP 

1/4 


GGP 

1/5 


% of Council 
resolutions 
implemented 
annually 


GGP 

1/6 


14 activities 
implemented 
as per the Risk 
Master Plan 


H 

Zd 


14/15 Annual 

Report and 

audited 

Annual 

Financial 

Statement 


4 Risk 

Management 
reports 
submitted to 
the Audit and 
Risk 

Committee 


15/16 Annual 
Report and 
audited 
Annual 
Financial 
Statement 
submitted to 
AG and 
Council 


Section 71 & 
72 reports 


100% Council 
resolutions 
implemented 
annually 


Monthly 

budget 

statements & 

Mid-year 

budget 

assessment 

reports 

submitted to 

Mayor, 

Provincial & 

National 

Treasuries 


100% Council 
resolutions 
implemented 
annually 


oo 

rH 


4 Risk 

Management 
reports 
submitted to 
the Audit and 
Risk 

Committee 


16/17 Annual 
Report and 
audited 
Annual 
Financial 
Statement 
submitted to 
AG and 
Council 


Monthly 

budget 

statements & 

Mid-year 

budget 

assessment 

reports 

submitted to 

Mayor, 

Provincial & 

National 

Treasuries 


4 Risk 

Management 
reports 
submitted to 
the Audit and 
Risk 

Committee 


17/18 Annual 
Report and 
audited 
Annual 
Financial 
Statement 
submitted to 
AG and 
Council 


Monthly 

budget 

statements & 

Mid-year 

budget 

assessment 

reports 

submitted to 

Mayor, 

Provincial & 

National 

Treasuries 


100% Council 
resolutions 
implemented 
annually 


100% Council Director: 


§ < 

o y 

U u_ 
U tL 

< O 


Director: 
Strategic 
Planning and 
Management 


Director: 
Strategic 
Planning and 
Management 


Chief Financial 
Officer 


resolutions 

implemented 

annually 


Legislative 
and Executive 
Support 
Services 


Implementatio 
n of the 
Labour 
Relations 
Strategy 


Turn around 
time taken in 
initiating 
disciplinary 
and grievance 
cases reported 


GGP 

1/7 


Labour 

Relations 

Strategy 


3 months turn 
around time 
taken in 
initiating 
disciplinary 
and grievance 
cases reported 


3 months turn 
around time 
taken in 
initiating 
disciplinary 
and grievance 
cases reported 


3 months turn 
around time 
taken In 
initiating 
disciplinary 
and grievance 
cases reported 


Director 

Corporate 

Services 


"Commitment towards selfless, excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Integrated 
Developmen 
t Planning, 

To ensure a 

district-wide 

coordination 

of 

integrated 
planning, by 
2017 

Coordinate 
development 
and alignment 
of the IDP, 
SDBIP and 
budget 
integration 

Integrated 

Development 

Plan 

submitted to 

Council for 
approval 

GGP 

2/1 

Approved 
16/17 IDP 
submitted to 

Council for 
approval 

2017-2022 IDP 

submitted to 

Council for 
approval 

18/19 IDP 
submitted to 

Council for 
approval 

19/20 iDP 
submitted to 

Council for 
approval 

Director: 

Strategic 
Planning & 
Management 

Budget & 
Adjustment 
budget 
submitted to 

Council for 
approval 

GGP 

2/2 

Approved 
16/17 Budget 

17/18 Budget 
submitted to 

Council for 
approval 

18/19 Budget 
submitted to 

Council for 
approval 

19/20 Budget 
submitted to 

Council for 
approval 

Chief Financial 

Officer 

Policy and 
Research 

Developed 

ADM Long 
term Vision 
(2030) 

submitted to 

Council for 
approval 

GGP 

2/3 

Vision 2030 

Framework 

Developed 

Long Term 

Plan - Vision 

2030 

submitted to 

Council 

n/a 

n/a 

Director: 

Strategic 
Planning Si 
Management 

Inter- 

government 

al and 

Internationa 

1 Relations 

Strengthen 

IGR structures 

within 

Amathole area 
of jurisdiction 

No. of 

municipalities 

with 

functional IGR 

Structures 

GGP 

2/4 

7 LM's with 

functional IGR 

structures 

7 LM's with 

functional IGR 

structures 

7 LM's with 

functional IGR 

structures 

7 LM's with 

functional IGR 

structures 

Director: 

Strategic 
Planning & 
Management 

Special 

programs 

Marnstreami 
ng of Special 
programs 

into ADM 
programs by 
2017 

implementatio 
n of programs 
as per 

approved 5PU 
Strategy 

No. of 

programs for 

designated 

groups 

capacitated on 
socio political 
issues as per 
Special 

Programs 

Strategy 

GGP 

3/1 

12 Special 

programs 

i 

5 programs for 

designated 

groups 

capacitated on 
socio political 
issues as per 
Special 

Programs 

Strategy 

6 programs for 

designated 

groups 

capacitated on 
socio political 
issues as per 
Special 

Programs 

Strategy 

6 programs for 

designated 

groups 

capacitated on 
socio political 
issues as per 
Special 

Programs 

Strategy 

Director: 

Legislative & 

Executive 

Support 

Service 


"Commitment towards selfless> excellent and sustainable service to all communities" 


PRIORITY AREA 

OBJECTIVE 

STRATEGY 

INDICATOR 

INDCODE 

BASE-LINE 

TARGET 

16/17 

TARGET 

17/18 

TARGET 

18/19 

ACCOUNTABLE 

OFFICIAL 

Supports to 

Local 

Municipals 

es 

To ensure 

that local 
municipalitie 

sare 

empowered 
to render 

services that 

are within 

their powers 
and 

functions by 
2017 

Coordinating 
planning and 
reporting of 
District 

support 
provided to 

LMs 

No of reports 

submitted on 

District 

support to the 

EMC 

GGP 

4/1 

Nil 

4 Quarterly 
reports on 
support 
provided to 

LMS 

4 Quarterly 
reports on 
support 
provided to 

LMS 

4 Quarterly 
reports on 
support 
provided to 
LMS 

Director: 

Strategic 
Planning and 
Management 

Comm unicat 

ion 

To promote 
effective 

communicat 

ion of ADM's 

business to 

its 

stakeholders 
by 2017 

Management 

of customer 

relations 

Turnaround 

time for 
responding to 

customer 

complaints 

GGP 

5/1 

Manual 

recording 

system 

3 working days 
for responding 

to customer 

complaints 

2 working days 
responding to 

customer 

complaints 

2 working days 
for responding 

to customer 

complaints 

Director: 

Strategic 
Planning 8i 
Management 

Public 

Participation 

. 

To deepen 
Focal 

democracy 
through 
community 
participation 
by 2017 


Turnaround 

time taken to 
respond to 

Petitions 

received from 

customers 

GGP 

6/1 

Public 

participation 
and petitions 
management 
policy 

30 working 
days for 
responding to 
petitions 

received from 

communities 

30 working 
days for 
responding to 
petitions 

received from 

communities 

30 working 
days for 
responding to 
petitions 
received from 

communities 

Director: 

Legislative & 

Executive 

Support 

Services 


No. of 

programs 

implemented 
as per Public 
Participation 
and Petition 

Framework 

Policy 

GGP 

6/2 

15 programs 
implemented 

1 . 

8 programs 

implemented 

Public 

Participation 

and Petitions 

management 

policy 

8 programs 

implemented 

Public 

Participation 

and Petitions 

management 

policy 

12 programs 
implemented 
Public 

Participation 
and Petitions 

management 

policy 

Director: 

Legislative 

&Executive 

Support 

Services 


"Commitment towards selfless, excellent and sustainable service to all communities" 


2016-17 QUARTERLY PROJECTIONS 


KPIN 

0. 


H 

<N 

ro 


Custodian 


Director 

Corporate 

Services 

Director 

Corporate 

Services 

Director 

Corporate 

Services 

Director: 

Strategic 

Planning and 

Management 

Annual Target 


3 months 

turnaround 

time to fill 

existing, 

critical 

budgeted 

vacant posts 

2 % increase In 

female 

representation 

in line with the 

Employment 

Eauitv Plan 

0.75% 

Increase of 

employees 

living with 

disabilities 

employed in 

accordance 

with PFP 

4 

Organisational 

performance 

assessment 

reviews 

conducted 

■- ; ‘ 4) 

El ::■ / 

«• 

■ a | : 

§ 

iH 

3 months 
turnaround time 
to fill existing, 
critical budgeted 
vacant posts 

0.5 % increase in 

female 

representation in 

line with the 

Employment 

Equity Plan 

0.19 % Increase 

of employees 

living with 

disabilities 

Q3 2016/17 

Performance 

Reviews 

Conducted 

41 / -v 

A 
£ . 

s ... 

a 1 
si .. 

1 

2 

3 months 
turnaround time 
to fill existing, 
critical budgeted 
vacant posts 

0.5 % increase in 
female 

representation in 
line with the 
Employment 

Equity Plan 

0.19 % increase 

of employees 

living with 

disabilities 

02 2016/17 

Performance 

Reviews 

Conducted 

02 Deliverable 
target 

+» 

c 

0> 

£ 

o. 

0 

s 

41 

Q 

75 

s 

1 

V 

IA 

c 

■o 

c 

14 

c 

3 months 
turnaround time 
to fill existing, 
critical budgeted 
vacant posts 

0.5 % increase in 
female 

representation in 
line with the 
Employment 

Equity Plan 

0.19 % Increase 
of employees 
living with 
disabilities 

Q1 2016/17 

Performance 

Reviews 

Conducted 

to 

i: : a JS 

a 

3 months 
turnaround time 
to fill existing, 
critical budgeted 
vacant posts 

0.5 % increase in 
female 

representation in 
line with the 
Employment 

Equity Plan 

0.19 % Increase 
of employees 
living with 
disabilities 

04 2015/16 
Performance 
Reviews 
Conducted 

liis 

«-« 

to 

i 

1 

P & 

£ > 

E Ol 

P C 
£ > 

MTI 

2/1 

to 

1 1 1 r I 
/• 11 s 

E 

H 

75 

a 

u 

C 

3 

£ 

H 

£ 

Turnaround time 
in filling of 
critical, vacant 
and budgeted 
posts 

% increase in 
female 

representation in 
line with the 
Employment 

Equity Plan 

% Increase of 
Disabled 
employees 
employed in line 
with the 
Employment 

Equity Plan 
targets 

No. of 

organisational 

performance 

reviews 

conducted 

Strategy ; 


Implementation 
of the approved 
establishment 
plan 

Implementation 
of the 

Employment 

Equity Plan 

Coordinate 
performance 
reporting, 
monitoring and 
evaluation 

U flj 

W £ 

£ tJ 
£ S. 

« o 


To attract, 
retain, build 
capacity and 
maximise 
utilization of 
ADM human 
capital by 2017 

io ensure a 

district-wide 
coordination of 
implementatio 
n, monitoring 
and evaluation 

S { 

< 

f 

o 

CL 


Human 

Resources 

Performance 

Management 


'Commitment towards selfless, excellent and sustainable service to all communities' 



to 

Director: 
Strategic 
Planning and 
Management 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

4 Individual 
Performance 

assessment 

conducted 

Annual Report 
on 2 Final 
Development 
Plans for 
Keiskammaho 
ek and Dwesa 
Cwebe 

Q3 16/17 

Individual 

Performance 

Assessment 

report 

2x Final 
Development 
Plans 

Q2 16/17 

Individual 

Performance 

Assessment 

report 

Objectives and 
Strategies for 2 
Plans 

Q1 16/17 

Individual 

Performance 

Assessment 

report 

2 Situation 
Analysis reports 

Q4 2015/16 
Individual 
Performance 
Assessment 
report 2014/15 

Draft 

Keskammahoek 
Situation Analysis 
report and Dwesa 
Cwebe 

Inception/Project 
Plan Report 

C Ol 

MTI 

3/1 

No. of Quarterly 
Individual 
performance 
assessment 

conducted 

No. of LRSP 
projects 

implemented at 
Kesikammahoek 
and Dwesa Cwebe 


Implementation 
of the Land 
Reform and 
settlement plan 

oflDP by 2017 

Facilitate 
development 
of sustainable 
and viable 
settlements by 
2017 


Land reform & 
Human 
Settlements 


£ 

Si 


I 

< 


t; 

3 


£ 

c 

i 

(D 

t 

1 

V 

Q 

s 

•£ 


PM 

£ 

* 


r-* 

00 

Cl 

Director 

Engineering 

Director 

Engineering 

Director 

Engineering 

3100 

Households 

with new 

water 

connections 

1 (Dam, WTWs 

& WWTWsJ as 

per the 

refurbishment 

plan 

250 HH 

interim water 

supply 

1250 Households 
connected to the 

water supply 

Progress on 

implementation 

of refurbishment 

projects 

75 Households 

provided with 

interim water 

supply 

1100 Households 
connected to the 
water supply 

Progress on 
implementation 

of refurbishment 

projects 

75 Households 

provided with 

interim water 

supply 

750 Households 
connected to the 
water supply 

Progress on 
implementation 
of refurbishment 
projects 

50 Households 

provided with 

interim water 

supply 

Project 

construction 

1 

Appointment of 
service providers 
to undertake 
refurbishment 
work 

50 Households 
provided with 
interim water 
supply 

— t-H 

in i-T 

5 Cl. 

in 

SDI 

1/3 

No. of household 
with new water 
connection 

No. ot refurbished 
Water Services 
Infrastructure as 
per the 

Refurbishment 

Plan (Dams, 
WTWsfi 

WWTW's) 

No. of households 
provided with 
interim water 
supply 

Eradicate water 
backlogs 

Refurbishment of 
water 

infrastructure 

Provision of 
interim water 
supply 


Provision of 
adequate, 
portable and 
sustainable 
water services 
infrastructure 

by 2018 


h_ 



<u 



fU 



5 



Commitment towards selfless, excellent and sustainable service to all communities' 


o 

tH 

<-r 

iH 

fN 

tH 

CO 

1 

rH 

Chief Financial 
Officer 

Director: 

Engineering 

Director 

Community 

Services 

Director 

Community 

Services 

Director: 

Engineering 

2 000 new 
registered 
Indigent 
consumers 
receiving 6kl 
free basic 
water services 

5% reduction 
of water losses 
within 3 
specified 
schemes 

(Alice, 

Stutterheim, 

Fort Beaufort) 

1520 drinking 

water samples 

tested 

188 waste 

water samples 

tested 

Designed 

report for 

sanitation 

infrastructure 

upgrade 

500 new 
registered 

Indigent 
consumers 
receiving 6kl free 
basic water 
service 

Progress on the 

implementation 

of Water 

Conservation 

Demand 

Management 

projects 

380 drinking 

water samples 

tested 

47 waste water 

samples tested 

Final design 

reports . 

500 new 
registered 

Indigent 
consumers 
receiving 6kl free 
basic water 
service 

Progress on the 

implementation 

of Water 

Conservation 

Demand 

Management 

projects 

380 drinking 
water samples 
tested 

47 waste water 

samples tested 

3 final detailed 

designs 

500 new 
registered 

Indigent 
consumers 
receiving 6kl free 
basic water 
service 

Progress report 
on 

implementation 
of WCDM 
projects and 
expenditure 
repor 

380 drinking 
water samples 
tested 

47 waste water 
samples tested 

Develop 2 

Topographical 

survey , 3 draft 

details designs 

and 3 MIG 

registration 

reports. 

500 new 
registered 

Indigent 
consumers 
receiving 6kl free 
basic water 
service 

Progress on the 
implementation 
of Water 
Conservation 
Demand 
Management 
projects 

380 drinking 
water samples 
tested 

47 waste water 
samples tested 

Develop 3 EIA 
and Geotechnical 
investigation 
reports 

5 £ 

%n ih 

5 < 

5 ^ 

in h 

a < 

V) fM 

5 ^ 

«/> « 

No. of new 

registered 

indigent 

consumers 

receiving 6kl free 

water basic 

services 

% reduction on 
water losses 
within 3 specified 
schemes in the 
district 

No. of drinking 
water samples 
taken to 
determine 
compliance with 
SANS 241 

No. of waste 
water samples 
taken to 
determine 
compliance with 
General 
Authorisation 
Standards SDI 3:2 

Designed report 
for sanitation 
infrastructure 
upgrade 

Registration of 

indigent 

consumers 

Reduction of 
water losses 

Monitor water 
and waste water 
quality 

compliance on a 
monthly basis 

Monitor waste 
water quality 
compliance on a 
monthly basis 

Upgrating of 

Sanitation 

infrastructure 



Provision of 
sustainable and 
environmental! 

y friendly 
sanitation and 
services to all 
communities 
by 2018 


Sanitation 


'Commitment towards selfless, excellent and sustainable service to all communities' 



Commitment towards selfless, excellent and sustainable service to all communities' 
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Commitment towards selfless, excellent and sustainable service to all communities J 


21 

22 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

5 Tourism 
programs 
supported 

3 Film industry 

Strategy 

programs 

supported 

Progress Report 
on the supported 
of 5 Tourism 
Master Plan 
programs 
(Tourism 
Development, 

Craft Craft 

Development, 

Tourism 

Marketing and 
Promotion, 

Tourism 

Mentorship and 
Capacity building 
and Tourism 

Events) 

Progress report 

on the support of 

3 Film 

Development 

Strategy programs 

(Film 

Development, j 

Creative Industry 

Support and 

Mentorship and 

Capacity building) 

Progress Report 
on the supported 
of 5 Tourism 
Master Plan 
programs 
(Tourism 
Development, 

Craft Craft 

Development, 

Tourism 

Marketing and 
Promotion, 

Tourism 

Mentorship and 
Capacity building 
and Tourism 

Events) 

Progress report 
on the support of 

3 Film 

Development 

Strategy programs 

(Film 

Development, 

Creative Industry 

Support and 

Mentorship and 

Capacity building) 

Progress Report 
on the supported 
of 5 Tourism 
Master Plan 
programs 
(Tourism 
Development, 
Craft Craft 
Development, 
Tourism 
Marketing and 
Promotion, 
Tourism 
Mentorship and 
Capacity building 
and Tourism 
Events) 

Progress report 
on the support of 

3 Film 

Development 

Strategyprograms 

(Film 

Development, 
Creative Industry 
Support and 

Mentorship and 

Capacity building) 

Progress Report 
on the supported 
of 5 Tourism 
Master Plan 
programs 
(Tourism 
Development, 
Craft Craft 
Development, 
Tourism 
Marketing and 
Promotion, 
Tourism 
Mentorship and 
Capacity building 
and Tourism 
Events) 

Progress report 
on the support of 

3 Film 

Development 

Strategyprograms 

(Film 

Development, 
Creative Industry 
Support and 
Mentorship and 
Capacity building) 

LED 

1/1 

LED 

1/2 

No. of Tourism 
master plan 
projects 
Implemented 

No. of Film 
makers supported 
in 3 Focal 
municipalities 

Implementation of 

Implementation 
of Film Industry 
Development 
Strategy 

To promote 
holistic 
sustainable 
regional 
economic 
development 
by 2030 

Tourism 
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VZ 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

4 Heritage 
programs 
supported 

3 Agricultural 

programs 

Supported 

Progress Report 
on the supported 
of Heritage 
Management 
projects 4 {Early 
African 
Intellectuals 
legacy. 

Conservation and 
Restoration of 
Heritage Sites, 
Geographical, 
Name Change 
and Heritage 
Awareness) 

Progress Report 

on supported 

Agricultural 

Development 

Plan 3 (Input 

Supply, Livestock 

improvement, 

Emerging farmers 

support ) 

Progress Report 
on the supported 
of Heritage 
Management 
projects 4 {Early 
African 
Intellectuals 
legacy. 

Conservation and 
Restoration of 
Heritage Sites, 
Geographical, 
Name Change 
and Heritage 
Awareness) 

Progress Report 

on supported 

Agricultural 

Development 

Plan 3 (Input 

Supply, Livestock 

improvement. 

Emerging farmers 

support ) 

Progress Report 
on the supported 
of Heritage 
Management 
projects 4 (Early 
African 
Intellectuals 
legacy. 

Conservation and 
Restoration of 
Heritage Sites, 
Geographical, 
Name Change 
and Heritage 
Awareness) 

Progress Report 
on supported 
Agricultural 
Development 

Plan 3 (Input 
Supply, Livestock 
improvement, 
Emerging farmers 

support ) 

Progress Report 
on the supported 
of Heritage 
Management 
projects 4 (Early 

African 

Intellectuals 

legacy, 

Conservation and 
Restoration of 
Heritage Sites, 
Geographical, 
Name Change 
and Heritage 
Awareness) 

Progress Report 
on supported 
Agricultural 
Development 

Plan 3 (Input 
Supply, Livestock 
improvement. 
Emerging farmers 
support ) 

LED 

1/3 

LED 

1/4 

No. of Heritage 
management plan 
projects 
supported 

No. of Agricultural 
development plan 
programs 
supported 

Implementation of 

Implementation 
of the 

Agricultural 

Development 

Plan focusing on 
commercial and 
high value 
projects 


Heritage 

Agriculture 
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(M 

\D 

IN 

r-. 

<N 

Director: 

Land, Human 
Settlements & 
Local 

Economic 

Development 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

Director: 

Land, Human 

Settlements & 

Local 

Economic 

Development 

1 Rural 
development 
projects 
Supported 

5 Flagship 

Environmental 

programs 

Supported 

3 Cooperatives 

programs 

Supported 

Progress report 
on the supported 
Rural 

Development 
Strategy 
programs 
(through the 
participation in 
the Agri-Park) 

Progress report 
on the facilitated 
of 5 Integrated 
Environmental 

management 

Plan projects: 

Renewable 

energy. Air 

quality. Climate 

change, Blue Flag 

and Awareness 

program 

Progress Report 

on 3 

Coopertaives 

Strategy program 

facilitated ( 

Annual 

cooperative 

Indaba, Co-ops 

support program, 

Coperative 

Progress report 
on the supported 
Rural 

Development 
Strategy 
programs 
(through the 
participation in 
the Agri-Park) 

Progress report 
on the facilitated 
of 5 Integrated 
Environmental 
management 

Plan projects: 
Renewable 
energy. Air 
quality. Climate 
change. Blue Flag 
and Awareness 

program 

Progress Report 

on 3 

Coopertaives 

Strategy program 

facilitated ( 

Annual 

cooperative 

Indaba, Co-ops 

support program, 

Coperative 

Progress report 
on the supported 
Rural 

Development 
Strategy 
programs 
(through the 
participation in 
the Agri-Park) 

Progress report 
on the facilitated 
of 5 Intergrated 
Environmental 
management 

Plan projects: 
Renewable 
energy. Air 
quality. Climate 
change. Blue Flag 
and Awareness 
program 

Progress Report 
on 3 

Coopertaives 

Strategy program 

facilitated ( 

Annual 

cooperative 

Indaba, Co-ops 

support program, 

Coperative 

Progress report 
on the supported 
Rural 

Development 
Strategy 
programs 
(through the 
participation in 
the Agri-Park) 

Progress report 
on the facilitated 
of 5 Intergrated 
Environmental 
management 

Plan projects: 
Renewable 
energy, Air 
quality. Climate 
change, Blue Flag 
and Awareness 
program 

Progress Report 
on 3 

Coopertaives 
Strategy program 
facilitated ( 

Annual 

cooperative 

Indaba, Co-ops 
support program, 

Coperative 

O in 
hi '■> 

LED 

1/6 

a > 

uj S* 

_l H 

No. of 

infrastructure 

rural 

development 

projects 

supported 

No. of 

Environmental 
management plan 
programs 
supported 

No. of 

Cooperatives 
supported within 
the district 

Implementation 
of the National 
Presidential Rural 
Development 
Infrastructure 
program 

Implementation 
of the Integrated 
Environmental 
Management 

Plan 

Implementation 
of Cooperatives 
Strategy 



Rural 

development 

Environmental 

Management 

Cooperatives 

Development 
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49 

50 

51 

52 

Chief Financial 

Officer 

Director: 

Legislative 

and Executive 

Support 

Services 

, 

Director 

Corporate 

Services 

Director: 

Strategic 

Planning & 

Management 

Chief Financial 

Officer 

Monthly 

budget 

statements & 

Mid-year 

budget 

performance 

report 

submitted to 
Mayor, 

Provincial & 

National 

Treasuries 

100% Council 

resolutions 

implemented 

annually 

3 months turn 

around time 

taken in 

initiating 

disciplinary 

and grievance 

case* rpnnrtprf 

2017-2022 

IDP submitted 

to Council for 

approval 

17/18 Budget 

submitted to 

Council for 

approval 

3 monthly 
reports on S71 
reporting 
submitted within 

10 working days 
after the end of 
the month to the 
Executive Mayor, 
Provincial 

Treasury and 
National Treasury 

Quarterly 
progress report 
on the Council 
resolutions 
implemented 

3 months turn 

around time 

taken in initiating 

disciplinary and 

grievance cases 

reported 

Copy of the final 

IDP submitted to 

Council and 

draft SDBIP 

submitted to the 

Mayor 

Final Budget 

submitted to 

Council 

3 monthly 
reports on S71 
and Mid-year 
budget 
performance 
report submitted 
within 10 
working days 
after the end of 
the month to the 
Executive Mayor, 
Provincial 

Treasury and 
National Treasury 

Quarterly 
progress report 
on the Council 
resolutions 
implemented 

3 months turn 
around time 
taken in initiating 
disciplinary and 
grievance cases 

reported 

Develop a Draft 

IDP review 

submitted to 

Council 

Draft Budget and 

Adjustment 

Budget submitted 

to Council 

3 monthly 
reports on S71 
reporting 
submitted within 

10 working days 
after the end of 
the month to the 
Executive Mayor, 
Provincial 

Treasury and 

Nation a [Treasury 

Quarterly 
progress report 
on the Council 
resolutions 
implemented 

3 months turn 
around time 
taken in initiating 
disciplinary and 
grievance cases 
reported 

Develop an IDP 
situational 

analysis report 

Budget guidelines 

submitted to all 

HOD's 

3 monthly 
reports on S71 
reporting 
submitted within 
10 working days 
after the end of 
the month to the 
Executive Mayor, 
Provincial 
Treasury and 
National Treasury 

Quarterly 
progress report 
on the Council 
resolutions 
implemented 

3 months turn 
around time 
taken in initiating 
disciplinary and 
grievance cases 
reported 

District IDP 

Framework and 
IDP Process Plan 
submitted to 
Council 

Budget Process 
Plan submitted to 

Council 

GGP 

1/S 

tL id 

ID 

yj H 

S S 

yj 'H 

S 

U) IM 

<S| 

fM 

Monthly budget 
statement & Mid- 
year budget 
assessment 
reports submitted 
to Mayor, 

Provincial & 

National 

Treasuries 

% of Council 
resolutions 
implemented 
annually 

Turn around time 
taken in initiating 
disciplinary and 
grievance cases 
reported 

Integrated 
Development Plan 
submitted to 

Council for 
approval 

Budget & 
Adjustment 
budget submitted 

Provide 
assurance and 
consulting 
services on 
matters relating 
to Governance 
processes, Risk 
Management 
and Internal 
Controls 

coordinate 
Functioning and 
Capacity of 

Council Oversight 
Structure 

Implementation 
of the Labour 
Relations 

Strategy 

Coordinate 
development and 
alignment of the 
IDP, SDBIP and 
budget 
integration 



To ensure a 
district-wide 
coordination of 
integrated and 
joint planning, 
between the 
sphers of 
government by 
2017 


Integrated 

Development 

Planning 
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55 


Director: 

Strategic 

Planning & 

Management 

Director: 

Strategic 

Planning & 

Management 

Director: 

Legislative & 

Executive 

Support 

Service 


Developed 

ADM longterm 
plan (vision 
2030) 

submitted to 

council 

7 

municipalities 

with 

functional IGR 

structures 

5 programs for 

designated 

groups 

capacitated on 

socio political 

issues as per 

Special 

Programs 

Strategy 


Final ADM 
longterm plan 
(vision 2030) 

Progress report 

on 7 IGR forums 

coordinated 

Conduct 1 

capacity building 

program for 

Youth in 1 LM 


Draft ADM 
longterm plan 
(vision 2030) 

Progress report 
on 7 IGR forums 
coordinated 

Conduct 1 

Capacity building 

programs for 

Children and 

People with 

disabilities in 2 

LM;s 


Develop ADM 
longterm plan 
(vision 2030) 
situational 
analyses report 

Progress report 
on 7 IGR forums 
coordinated 

Conduct 2 

Capacity building 
programs for 

Older persons 
and people with 
Disability in 2 

LM's 


inception report 
for ADM 
longterm plan 
(vision 2030) 

Progress report 
on 7 IGR forums 
coordinated 

Conduct 1 
capacity building 
program for 
women in 1 LM 


S js. 

o. 4- 
\D 

13 CM 

GGP 

3/1 

to Council for 
approval 

Developed ADM 
Long term Vision 
(2030) submitted 
to Council for 
approval 

No. of 

municipalities 
with functional 

IGR Structures 

No. of programs 
for designated 
groups 

capacitated on 
socio political 
issues as per 

Special Programs 
Strategy 


Strengthening of 
IGR structures 
within Amathole 
area of 
jurisdiction 

Implementation 
of programs as 
per approved 

SPU Strategy 


Mainstreaming 
of Special 
programs into 
ADM programs 
by 2017 


Policy and 
Research 

Inter- 

governmental 

and 

Internationa] 

Relations 

Special programs 


Commitment towards selfless, excellent and sustainable service to all communities 1 


To ensure that 
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'Commitment towards selfless, excellent and sustainable service to all communities' 



ADM'S THREE YEAR MIG CAPITAL PLAN 

Project Name 

2016/17 MIG 

2017/18 MIG 

2018/19 MIG 

PROJECT SCHEDULE :WATER, SANITATION, TRANSPORT, SOLID WASTE AND HOUSING 


PMU Operating Budget 

18 000 000 

19 800 000 

19 800 000 

Sub Total for All 

18 000 000 

19 800 000 

19 800 000 

NXUBA LOCAL MUNICIPAJTY 


Bedford & Adelaide BEP - Phase 6 

3 000 000 

9 000 000 

10 000 000 

Wortel Drift Farm Settlement 

543 943 



Not yet registered to MIG 




Bedford WWTW 

_ 

. 

9 000 000 

SUB TOTAL 

3 543 943 

9 000 000 

19 000 000 

NKONKOBE LOCAL MUNICIPALITY 




Hogsback Water Treatment Works and New Reservoir 

1 1 000 000 

6 000 000 

1 000 000 

Fort Beaufort Bulk Water Services Upgrading 

27 500 000 

15 000 000 

5 000 000 

Nkonkobe Area Wide Sanitation Region 3A 

10 000 000 

8 000 000 

10 000 000 

Not yet registered to MIG 



West Victoria East Water Supply (Phase 4) 

_ 

_ 

1 300 000 

Ekuphumleni & 9 Villaqes Water Supply (Phase 5) 

_ 

_ 

1 000 000 

Kolomane Bulk Water Supply : Phase 3 


1 000 000 

2 000 000 

Upgrade Alice Waste Water Treatment Works 

- 

1 000 000 

3 000 000 

Victoria Post Settlement 

- 

1 000 000 

5 000 000 

Hertzog Settlement 

_ 

500 000 

5 000 000 

Upgrade Fort Beafort Waste WTW 

_ 

500 000 

3 000 000 

Fort Beafort pipe replacement 


1 000 000 

5 000 000 

Fort Beaufort WTW’s upgrade / refurbishment 

_ 

1 000 000 

1 500 000 

Alice WWTW's upgrade 

_ 

1 000 000 

1 500 000 

Alice WTW 

_ 

1 000 000 

1 000 000 

Middledrift WWTW 

„ 

1 000 000 

2 000 000 

Implement Sanitation Upgrade study recommendations 
in tourist nodes (Hogsback - Katberg) 


1 000 000 

1 500 000 

SUB TOTAL 

48 500 000 

39 000 000 

48 800 000 

Peddie Waste Water Treatment Works Upgrade 

2 000 000 

12 000 000 

10 000 000 

Ngqushwa Villages - Water Reticulation 

22 000 000 

10 000 000 

10 000 000 

Prudhoe Housing (Bulk Water) 

3190 000 

_ 


Not yet registered to MIG 




Implement Sanitation Upgrade study recommendations 
in tourist nodes (Coastai belt) 


500 000 

10 000 000 

SUB TOTAL 

27 190 000 

22 500 000 

30 000 000 

AMAHLATHI LOCAL MUNICIPALITY 



Stutterheim Sewer Pipe Replacement 

_ 

5 000 000 

20 000 000 

Tsomo Villages Regional Water Supply ! 

2 500 000 

25 000 000 

5 000 000 

Zingcuka Water Supply 

15 000 000 

3 000 000 

5 000 000 

| Amahlathi Area wide Sanitation Projects (Region 2A) 

1 

15 000 000 

5 000 000 


"Commitment towards selfless, excellent and sustainable service to all communities" 


| Kei Road Settlement 

100 000 

1 000 000 

2 000 000 

1 Stutterheim Water Pipe replacement 

_ 

1 000 000 

10 000 000 

Cathcart Infrastructure Refurbishment (Water Treatment 

1 Works Upgrade, Bulk Upgrade & Pipeline Replacement! 



5 000 000 

1 Not vet registered to MIG 




1 Stutterheim WTW 

_ 

5 000 000 

1 000 000 

1 Kei Road WTW 

_ 

800 000 

1 000 000 

1 KeiskammahoekWWTW 


800 000 

1 000 000 

Rabula Phase 2 Water Supply 

. 

500 000 

1 000 000 

1 SUBTOTAL 

17 600 000 

65 760 000 

66 000 000 

Komga Commonage Settlement Services 

10 049 629 

2 000 000 

1 000 000 

New Waste Water T reatment Works - Morgan's Bay - 
I Feasibility Study 


750 000 

10 000 000 

1 Not yet registered to MIG 



1 Morgan's Bay WTW upgrade 

. 

500 000 

2 000 000 

I Kei Mouth Reticulation 

_ 

500 000 

2 000 000 

1 Upgrade Komga WTW 

_ 

500 000 

2 000 000 

Kei Mouth Pipe Replacement 

- 

500 000 

2 000 000 

Morgans Bay sewage upgrade 

- 

500 000 

3 000 000 

I Chintsa East Bulk Services Upgrade (to include WTW 

andWWTW) 


500 000 

2 000 000 

1 Kei Bridge Komga WTW 

_ 

500 000 

2 000 000 

1 Haga Haga WTW 

_ 

500 000 

2 000 000 , 

rkomga sewer reticulation upgrade (Preiiminary Design, 

Detailed Design and tender documentation 

Development) 


500 000 

5 000 000 

implement Sanitation Upgrade study recommendations 
in tourist nodes (Kei-Mouth - Morgans Bav) 


1 000 000 

5 000 000 





1 SUBTOTAL 

10 049 629 

8 250 000 

3B 000 000 

1 MNQUMA LOCAL MUNICIPALITY 




EhJobo Phase 3 Water Supply 

1 814 440 

. 


1 Crouch's Bush Water Supply Project 

1 500 000 

_ 


iblka-Centane Regional Water Supply Phase 1-3 

1 209 000 

20 000 000 

10 000 000 

Centane Bucket Eradication 

_ 

1 000 000 

12 000 000 

1 Gcuwa West Regional Water Supply 

30 000 000 

20 000 000 

5 000 000 

Nxaxo and Cebe Water Supply 

20 824 940 

20 000 000 

5 000 000 

1 Ngqamakwe Regional Water Supply Phase 1 

30 000 000 

_ 

15 000 000 

1 Nggamakwe Regional Water SudpIv Phase 2 

. 

20 000 000 

15 000 000 

Ngqamakwe Regional Water Supply Phase 3 


5 000 000 

15 000 000 

Area Wide Sanitation Projects (Mnquma Phase 1 A) 

(Region 1) 

420 000 


5 000 000 

Mnquma Area Wide Sanitation (Ward 1 7 and 1 9) 

1 850 000 

10 000 000 

5 000 000 

Mnquma Area Wide Sanitation Projects (Reqion 3A) 

_ 

5 000 000 

4 998 000 

I Zizamele Seweraqe Reticulation Phase 2 

_ 

10 000 000 

8 000 000 

1 Centane Phase 4 Water Supply 

_ 

10 000 000 

8 000 000 

I Bawa Falls Water Supply Proiect 


15 000 000 

10 000 000 

Cafutweni Water Supply Scheme 

_ 

10 000 000 

1 000 000 

Not yet registered to MIG 



| Toleni Regional Water Supply Upgrade 

500 000 

1 000 000 


"Commitment towards selfless, excellent and sustainable service to all communities" 


Upgrade Ngqamakhwe WTW 


Butterworth pipe replacement 

Upgrade Ngqamakhwe Waste WTW 

Raw Water Pipelini from Xiiinxa to Butterworth 

Qolora by the Sea Upgrade 

Butterworth Bulk Services Upgrade (to include WTW and 
WWTWs upgrade) 

Butterworth WWTW 

Butterworth WTW 


Implement Sanitation Upgrade study recommendations 
in tourist nodes (Mazeppa Bay and Surrounds) 


SUB TOTAL 


MBHASHE LOCAL MUNICIPALITY 


Mbhashe North Regional Water Scheme 


Sundwane Water Supply Scheme 


Xora Water Supply Project 


Mncwasa Water Supply Scheme 



500 000 


500 000 
500 000 
500 000 


500 000 

1 000 000 
1 000 000 



87 618 380 


500 000 


17 144 427 


15 648 473 


12 000 000 


15 000 000 


20 000 000 


3 000 000 


5 000 000 
1 000 000 
1 000 000 
1 000 000 
1 000 000 

2 000 000 
2 000 000 


2 000 000 


1 000 000 


135 998 000 


14 000 000 


15 000 000 


3 000 000 



Iff* ' 


Mgwafi South Water Supply Proiect 


a Public Transport 


Idutywa East Water Supply Project 

Area Wide Sanitation Projects(ASAP) (Mbhashe Phase 
1A) (Region 1) 


Mbhashe Area Wide Sanitation (Region 3B) 


Mbhashe Area Wide Sanitation (Region 2C 


Mbhashe Area Wide Sanitation (Region 1 B 


Mbhashe Area Wide Sanitation (Region 2B 


Mbhashe Area Wide Sanitation (Region 2D 


Mbhashe Ward 31 Water Supol 


Mbhashe Ward 31 Sanitation 


Bende Water Supply Scheme 


Shixini Water Suppiy Scheme 

Shixini Sanitation 


Mboya (Willowvalle) Settlement 


ElliotdaJe Waste Water Treatment Plant(Feasibility 
Study) 

Dutywa Pipe Replacement 

Idutywa Sewer Pipe replacement 


Not yet registered to MIG 


Dutywa Dams 

Dutywa Bulk Services Upgrade (to include water 
resource development WTW and WWTW) 


Qwaninga WTW 

Cuntsula and Gwentesha Settlement 


Implement Sanitation Upgrade study recommendations 
in tourist nodes (The Haven and surrounds) 


SUB TOTAL 


DBSA FRONT LOADING - PROJECTS 

Mbhashe Area Wide Sanitation Region 2 


14120 997 


1 500 000 


9 000 000 


20 000 000 


200 000 


1 000 000 


1 000 000 


3 000 000 



5 000 000 
5 000 000 


2 000 000 
3 000 000 


3 000 000 



5 000 000 


10 000 000 

10 000 000 

10 000 000 

10 000 000 



72 913 897 


20 660 072 


3 000 000 


115 
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Mnquma Area Wide Sanitation Region 1 A 

16 659 714 



Ngqushwa Region 2c Sanitation Project 

28 025 141 

. 


Nkonkobe Region 2A - Sanitation Project 

17 760 833 

. 


Amah lathi Area Wide Sanitation 

9 292 114 



Great Kei Sanitation Area Wide sanitation 

10 206 768 



Mnquma Area Wide Sanitation Region 2B 

17 536 217 



Mnquma Area Wide Sanitation Region 2 

7179 291 

. 


Sub Total for DBS A Front Loading 

127 320151 



GRAND TOTAL: 

II 

445 310 000 

472 598 000 

NB: AMOUNTS ABOVE ARE VAT INCLUSIVE 




ALLOCATIONS PER DORA: 

DIFFERENCE: 

412 736 000 

445 310 000 

472 598 000 


"Commitment towards selfless, excellent and sustainable service to all communities" 
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Dovdopmanl. Curt CM Doadopnad, 


Pn^iaa report on «w iifport d 3 Fhn 


Inteaby Support and 


Pregnas Report on Ihaaupportadd 
*4 (party 


■nd Reatordlon d Heritage Sites, 
OeogiaplHal, Hanedishgaand Heritage 


$bned quareliV report on 4 
ippoited Herbage Reaoureaa 
Staiagy pograma wlh supporting 


(Tourkm DaMtepmonL CMtCMI 


CHreeRy bufeteg aid Touhm Eveito) 


Pregnas report on he appport of 3 Ftei 
(Ftei 


Progreso Report on Iho supported of 


J 1 


1 Jlktgod rpmrterly report on Iha 


1 Signed tpiartarty report on iha 
■import 3 F*n «i ■ ‘ 
unbisbyprejbde. 


5 Tourtom pregnms supported 


1 . Signed quaadfy report on 4 


Sdlereenb 9 Locd 
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commereUand high value 


Presidential Rural Dwkcpmant 


Tp promote hottlo eiBlalneUe 

— . — . — noartcdr 

by 2030 


Dwctapmenl Plan 4 (Inpul Supply. 


Ho, ol EhutanmaiiW 


wihh IhedUrid 


% DISUIE Ihrf 


Mo, c4fofomtE4 listers 


Activity JPrcjaal s ' i 


Quarterly report* supported 


FMffltRlIan or 1 nunlOndoptnenl 


Climdp rtmwe. Blue Rag ml 


SbMsgy pregnmr 3( Annual 


ImphnwiiMlcn or epwp 


Strategy support programs (Mamal 
Trade Support u4Lh rretenai and 
Informal Trade structure njiport) 


Quarterly reports- supported 




Pngnat Fteport Art supported Agrfculurt 
Dawal mjm ml Ptai 3 (Inpul Supply, Uvaabdt 
irnproremefit, Emerghg taimera euppotl ) 


Pmgreta report m dm auppatert Rural 


S SMME tforafopmenl 


aCoopemin Ji 


Moniotinp rt teta*ia/ico & Payment cf 


1, Signed raport on gte supported 3 


1 . Efered quantity report on a 


Pragma Report on supported 
Agriakutai Denfepmonl Plan 3 
(Inpul Supply, Lbwtodr 


Rural teretopmairt 51n4egr 

a (through lltepertl’ J 

htheAgri-Prak} 


Progrete report on ihe teefSatedol 
6 fotetgreted Emtoimarilai 
nieit^enienl Plan pnjedi; 
Renewal* energy, At quaky, 
Cknrts change, Bfoe Flag and 


Progmta Hoped on 3 


hrcMra, Ccvope support program. 


Rngnaai Raped «iZ£?<i ofSMMEt Raport on 2.S%o<3MlUlEb that 


1. Signed qpairtty report on 


200 job* creeled ulkabig B»WP 


1. Signed report on Iha support on 


1. Payday raport 

2. Mtontane refglsfa of totem* 

3. Quarterty report 


2 htonnalTtada auppari programs 


Stgnndcoiarterly report on iha 


DMetapnenl Plan 3 (Inpul Supply, 


thaparticjprikjn h ihe AtyPty 


Pragraai report rai Uh tatMuad or s 
Inlargmed Envtonmanlal management 
Plan profeds: Ranawalfe energy. Air quaky, 
CKrnele change. Hte Flag aid Awawiaes 


1. Signac quandty report on a 


Pragnea Haport on 3 CoopwUteaaSltAegy 
program fradfoteed ( Annuel cooperative 
kidabe, Oappa « tipped program. Ccparaft* 
DauefopmarUOaolrB) 


Prograat Ftefrart wi2£%of$liMEfe 


1. Lilt nl jobs creeled and tin 
ollliebenelcfaitea. 

Expend rare Report 


1* Slg nod report on ihe auppott on 
InkendTredo Support win 
tupportlng evafcienwtyendaHa 


Report on 2.5% cfSMLFslhd hove 


a Agriculture Development plan 


nrtlli suppcrtJng avfcfsrio* 


polldpellonolAgrfci Put 


Slgnadtjiartty raport on Ihe 


Progress report on ihe aiftportni Rural 
Dcvefopmort strategy program* 

<ti rough ihe mrtfdpaion hire Agri- 


um Km* ended uiHshg EPWP 


Uonbonigolatendanaafi Paymtml of 


"**- li-SKT.. 

1 3-Qwrterty report 


1. Signed raport on Uta 


3 Atyriterar programs Sup 


Signed quorelty report on 3 


Aataacmenl on 3 SMME auppri 


loo for* craved uUfetog Brtivp 


Honfeying of a tendance A Payment al 


Fhendu Vtablllly at axpfeaaad by 


nois'd townees by 2017 


by Coat Coverage ratio 


War rqpenenl of leased ADM 


ki^temenMlan ol SrqtyChafc 


% ol hvoioaa pakmtian so 


% oodactad on leaaaci AON 


SpoKftig or MB tending 


Quarterly report* auppodnd 


detecting ol HAslantyg dabla 


Oolleclhg of amount on IP 


□ ii erterty reports supported 


Quarterly reporta euppnried 


100% axperduraortheMiQ 
■aormiun rot " 

20130016 


R1 143 920.64 


dabla (awiudng prate hq lor 


4 ADM Owned Bulldtogi 


99% reading on MteUe m 


WP* 4: Mmtolpa; Pta-lal VUMHryand Managemara CTAW tym Ott 


Pngreas Report on ££%cf 


. Signed quamart< report on 


1. Llal of (da dusied andlhe 


Pwudtc Laid, Hunrai 


Annual Report on lOciolSMMEi Id hnu 


Annail RBport on SMME luppat provided 


400 fobs aealad udng EPWP program 


2 h formal itsde prognma aupported 


Dbacfon Land, HunAi 


Dfeedoc Land Hl 
S afflamBtla & Lot 
Edmomlc Devefopmaiil 


SaUamenrte 3 La«4 


Ditttar: Lrard, Humen 


Cnpycf4lh quorttrFbtandal 


Mol less IhenlOO^rlaigalad ar 


100% of hnofoea peMwIhta 30 ett^a of 


100% Qdecfod on leased ADM Bikdfoga 


lOOtt UpddedandaoaniaiuiiM -n 


Reduction h nunfoerol deutallane bye % 


Copy Of 41 h quarter Fkiendal 


Qrav df 4«1 quarter Fhandal 


93% narkig on billobfemelera 


Hu lees than 100% largatad 


2. Qopr (4 racelpf jugbtor lor Envofoee 


1. CCpyollhi 
AHatiaghier 

2. Ual d Hie Add (one/ Dkpoa* 


3, Quartar4 danrUon iqrrat 


1 00% Cafected on leaaad AQM 


Copy ol isl querter Financial 


Copy ol HI quarter Flnm»4 


Copy t4 1st t^iaiur Financial 


Hot fosa lhai 100% lalgaled amouid 


Copy bl 2nd cymter FfoandM 


1. Copy cf Iha ipdaladmmerablB 
Aaialre^srtft 

2. LMoT the Addition t/Diapoaals 


Z. PloolaratdKnbalanlDCtwndl 


100% d I rviefoa* paid within 30 days of 


100% CoHodedonleaMdADM BoHlngs 


Oonr d Aid quartet Flnratr^ 


Dopy ol 2nd quarter Ftnonr^ 


2. Ocpy of racefcl ragtflarfor 


8S% madfngon bkabla mefBtn 


Mol lees than 100% latpelBdanninl 


Copy ol 3rd qureler Fhanolal 


1 00% of hvofc** pMI vithfo 30 days ol 


2. Eapanduia Rqmt 


2. List or the AdtMono/DhpoaA 


2. Praol ef submMon la Comd 

3. □uiflar4(levtatfon report 


% Imptamanfaton of AiiCSrx 
Qananl adkp plans 
sUbmRtedln EMC 


No. of 
RhfcCommftU 


Monthly budgd siotcnwii A 
Mdyoarbudgot aeaaaamanl 
reports subndtted lo M^rar, 


and Ibna bound Action Plan to 




□aMetop and submit S71 1572 report 


foqjtanienlellonol Council n 


PiTonlltly Hapot la EMC wWi 


Annual Report with 
FkwncfolSfolenten t 
k> Council 


Infomal AudRaporta 


14/13 Audi! Plan and B0% 


per Iba Rtah Maalar Plan 


14/15 audited AH 


Sod bn 71 A 72 ra 


100% biqMonanlalbn or fortond AucR qtjion 


Audit and maftCoiranttaa 


Cora ddrt art draft unraidtod 13/IG 
ArmuaTRopcrt wHh APS 

«i ncknouiadgomafll rum AQ 


1 .Copies cf Ih* corartady raperte 
2. Proof of aubmhebn to EfcecuUw 
Mayor, Hrtbnd and PiwTtueury 


1 -Qonr ol llrn adbn |4m hem Council 


1 00% Cdtactad on laraBd ADM 


1 D0% Updated and uacurato Mora - 


Redudion in rairrba'tH devtadona by5 


Copy cf aid cpioisf Phan dal 


Copy r4 3rd qualar Fhanoial 


2. Copy of racefpl raglmr lor 


Quoteriy raport on debt cotecdon 


1 DQ% spent <m MIQ lundfog 


100% budgal apenl onfo^plemenmon of 


Copy (4U>e updotad move- 
ifoAsaei regMar 
2. Llal of Ihe AdiSlom/ Dbpcsab 


0. Quarter 4 dariallon raport 


1 DO% oonetad on foaoed ADM Bulkfrrgi 


Redudion ta number of deulilian* by 2D% 


Chler Fbiattolai Olicer 


ClifelFj'nmmil Officer 


CNarFinaitdfliOtftcA' 


DbaotorCorpaiMe 


Odd Fhandal oncer 


ChM FEnmchd Ollca 


100 Tj Impfohiertldion of Inlamal 
Anck ■' ■ 

EMC 


. ........ 1E/19 

tadhAPS end uKn^ht upon 
aibirttiad to CcunoB Idf appraud 


SmcnUUyrapartBcn 371 nporting 
oubnModwffiih 10 wortibig daye 
dlerlhaandoflhe monllltolha 
Bucnthu Uafx, Pnwfnolat 


action plana aubrnkad foEMC 


. Auci A Hhh Connktee aganda 


1. Rnel audited Annual Haport 16/lS 

wffiiAFS r 

2. Cotutd 


3. MMt Quaky oartkioale 


■ Copy d Ihaadfonptan hem 


Audi and RUtConwriHse 


3 modbly raperta on 371 and lAFyuer 
budget parfonrww* i^nf aubmlled wfch 
1 0 writing d^* dUf iha and ol ihe month 


Quarterly pmgnxra report on Iha Coindl 


Bdxnrtted fo EMC on dir 
oudH llndtagt nbad 
2. CopydacimPtan 


autmHUdfo EMC on Uw 14/15 
AQ fatdfogs rated 
Z Copy ol Milan nan 


Prinlhg daetgn and fayed oT Annual 


2. Pmol daubmMan leEncuilva 
Map*, Nadond and PiwTlnt 

3. MUi Quaky cratfcafo 


3 mbrt Ur |y reports on 371 reportoq) 
submMedwthin lOwnrtdng days dar 
Iha and d Ihe monlbla Ihe Braartte 


2. Copy otadfort Plan 


submttadla EMC « the 14/13 
AG ibHfqga mbed 
2. City of action Plan 


1 .Copies d Iha rjrartafy reports 
iPrecfcfadimlwionki 
Erracullvu Mayw. Hatforui and 
PiwTraaauv 
a kkrl% Oioilty cortXfoata 


1, Copycf thaadion (ter frem 


action pfone submttedloEMC 


Fforaidd Sidanwiil eubrnted to AG raid 


Monthly budget atsfomenle A Ud-ytra budget 
pflriannaiMn report aufankte lo Mqw, 
Pmsidaf a NdlondTruoauilet 


Chier Fhanolal ONcet 
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N: 

AtonflyAuJuil 

Maaataw*ih 9m*r* ark 
Frergisnay 

BudpM 


01 MhwreUataraat 

Oi FniwUI targ*. 

PI Evktinoa 

TO PObvarebbtargM 

If 

a 


OSIMivaritta taiga. 

03 Fmanoul 
higai 

QRBuJdanea 

(to DM Inntfs target 

QrtPlmtoM 

ivga. 

Q7 EvtctoDM 

Aiwual Target 

Cuatodtert 

Hoof 
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hplsnaildlttl Cf Ihe Ldvur 
Rets! fens fllretegy 

Tim oomd fbna token h 
inUedns cfacfcteiay aid 

6SP VT 

InifdOTiHiifiibf) ol Hie Labour Rett bra 
SrUegy 

Quarterly reports support at 
byavktaiue 

RD 

Labmr Hefertona Slldegy 

3 monllis Um ocund ilh» lakan fri Initialing 
dbdpbioy and gitawanoa eaaaa raporisd 

HO 

1. OuartalyRaporl 

2. All an done Hrgtaler. 

3- Quajtely Relief of DC oaaaa 
reported 

3rmnlhs Um around One taken 
In Mkdlng rtiacqAiaiy end 
griawnoa owe reported 

RD 

1. Ckiartaly Htpurt. 

2. AltendoHe Register. 

3. Quoted Ragbtarol DCoteee 
reported 

3monlha lum around Ikne token In 
bliaflns ttedpllnejy nd griavamre gmes 
reported 

HO 

1. Qusrlal/ Hepnrt 

B. AltendEunce Regbier. 

3- QualeJy RagMar of DC mbs 

3 months kim around lime token In 

no 

1. OiAtofy Report. 

Z Attondoioe Rsgkfet. 

3. Ouartaly Hagtstato DC r^as 
reported 


□hector Corporate 
Sarvtoes 

SO 


ftBfc Sported" T 

dfectybiaiy aid grievance oases iqportatf 

Inteiytaed 

beuatopmeni 

To wihim a dortnchTfcle 
ooafAisflon of h teg mad and 
Jobl pfennhg, batwaan lha 
sphere to oouamineU by 2017 

OowdndBdnvPtopmonlBnd 
dimwit of lha IDRSDBIP and 
Social kuegmfon 

tu bmitad to Corsica for 
^ipnMd 

«QP2/i 


□rail 3 Final IDP reports to 
Oound 

no 

Appnrad 1G7I7 IDP sutenkted 
lo Oound lor approval 

Muriel DP Fremawnt md DP Process Ptrei 
BiAsnmed to Could 

RO 

1. COfy n| Ike Mslrbt IDP Fremawotk 

2. IDP process plan 
a. Ccunall Agenda 

4. BqueicMmfVenus report 

Dewtop un DP aluelbnM reiaJyilt 

RO 

1. Signed ilurionaiannysb report 

2. E»}5«ii[fiimWeou» report 

Dawlcp a Brail IDP review aubnJlmd to 
Cound 

RO 

1DIBI DP 

a. Courck^eiida 

3. ExpendlturaA/enuB iqnrt 

Ccfytothernal IDP tubnitadto 
Ctoratol and Ht^DBlP submkLed 
tolhe Mayor 

RD 

I.Hnto DP 

2CouKkagHida 

3. Signed Idler to subrobglon 

4. EiqxndtuteA'emA iqxsl 

3017-2022 DP submklMf to OouhoD for 
entrovsl 

Dkactcr: Glrotegb 

Ptarnhrg3 

Managenafll 

El 


BudgaUti A^uelmart budget 
aubitled to Gourd ktr 
an»vBl 

OOP 24 

Budget 6 AdjuilmanL budget Rnie* 

Dn* A Final fludgsl report* 
toCounck 

RD 

Approved 1G7I7 Hudget 

Budflrt Prooaaa Plan ailmited loCound 

HO 

1. HudBd Process Ptai 

Z Council Agenda 

Budgal gukudnaa siAmMed loolT 
HOtTs 

RO 

t. Copy of lire gidMnee 

2. Pnrf of subokijion 

Drall Hudget and Atfuttmanl Butfeel 
eubndnedtoCounoli 

RD 

1, pitot and A^mmanl 

Bitfed 

2CounaUAgaiuto 

Fltto Budget aibtoUsd to Oound 

RO 

1. Fkial BudgU 

2. Counto agenda 

3- QuBdy CertBfctoe 


CkMFkioidWORbaf 
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■ppmts) 

Poifay and naaearoft 

DwotcpertADM Long tarn 
Virion (8030) subroklol k> 
Couicd Ipreffnwd 

OOP 210 

ADM Vk bn 2030 

Quoterty reports supported 
byoridance 

RO 

Vb tan 2030 Framework 

Inoaplbn report br ADM toiglonn plan (vfefcn 
2030J 

RO 

1 . Copy d hoapUon report 

Dewbp ADM longterm plan (vision 
2030) ftuaHonm aiafynee report 

RO 

Z ExpamMuio report atma 
nppfanlte 

Dra/I ADM bnglaniiptonfwbn 2030) 

RO 

1. Copy of the Du* ADM kmgleiirr 
plan (vMon 2030) 

2. Ctorad AflOflda 

3. ExpendHuto report whaia 

Fnto ADM bnjparm pbn fun bn 2030) 

RO 

1. Final ADM kragletm pbn 
(*bn2(B0) 

2. Couidl Agancta 

3. Exparfa tture report rrttefo 

Duvekped ADM longianii pbn <wtabrt 2090) 
subnbMdtooounel 

□haoton fllrateflk: 

PLtonraQ& 

Management 

S3 

Ini tr-govam menial 

Jnlemalonto 

ReUbiia 

StrangDiwikio to rOn niruduree 
Within Amelhoie ana ol Juris Action 

Ml d rpunkipa*Sw wkh 
funabnel BflSlmcu™ 

OGP2M 

IGH Forum meetings 

Quarterly reports imparted 
ty autosnoa 

HO 

7 LMtwUh functional (OR 
elrtidiMiSf (ADM, Ibrcpsm 3 
Kwrtkebe, ttruba, Mgquihw^ 

Prevail report on 7 IQR tararee ooonfnMed 

HO 

1. Auandmoa regblers 

2. Ex pemflure report 

Propose report on 7 S3R krai me 
m«d bated 

RO 

1 . Altondenoa lagfabB 

2. BponcHture repot 

PiogMe iqnrt on7 IQRfonim 
coordlnsled 

RO 

1 . Auandanoa rags fare 

2. Ekpendiliire report 

Progreso report un 7 1 OR forums 
ondlntoed 

HO 

1 . Aflsndsnoe regbtan 

2. Expendkure report 

7 riaraldpejMee wXh fund bn at IQR thuctuiea 

Dmotira Sbtosgfc 
FlannhgA 

Monagamanl 

B4 

spatial pnnpam 

Mtonalreemkig ol Special 
program* kilo ADM progai™ 
b/ZW7 

ptf^pHMrt$PU^^y 

deals ntoed groups 
capadilad on aodo pot lord 
bsuro ui perSpedd 

Prog rant* Strategy 

OOP 371 

Capacity bulkftig propane ler 
designated gmupi; Youth, PaopfewtUi 

Quutoriy reports supported 

HO 

i£ SpaoUpngmia 

Conduct 1 capaottybukiigproffimfor 
woman IniLM 

RO 

1, Adendmoe regtalan 

Conduct 2 Capaely Imjjkftrg 
programs far Cider pen on* and 
pwpte wkk ObabiHy b 2Uyn 

HO 


Conaiol 1 Cver% building progtanre far 
Cttbfrefl and Peopt»H*h dTubB^ h 2 

LM* 

HO 

1. 

Conduct 1 capacity txiUdrag program br 
VOilhhl LM 

RD 

1. AltandartoaregblHB 

S prognim for design toad ^reifit napadltoed 
on toolo ptottkul Issues es per Epedto 
Prograns Strong y 

Dlredor Latfalalln3 

Ekaoithb Support 
Service 

6S 

dsatrtlw, Woman , toAtom 1 older 
peoide 


Support Id Load 
Municipal files 

To BtUn Ihto Ud| 
Munidpallles are empowered to 
render sartooe* llm are wtutdn 
disk ponon and UncScns by 
2017 

Cearbioto provision to Dblrid 
support loLUs 

M)0lrtiportBMi»lrtd 
support subntilledtotiwEMC 

OOP 471 

Reports on District support 

□ualErty reports supported 

HO 

m 

1 Cuartartymunldpaliiuiipat report 
sulsiiUed In EMC 

RO 

1. Copy eftha report on eiyjport 
pmddad to Loqd Munk^ellties. 

Z Pnxf tsf submission lo EMC 

1 tkiaitortymuriclpel support 
report submlled to EMC 

RO 

1. Copy of ihe report on airapol 

proMdad to Local Miraldpulldes. 

Z. Prod dI sulraAulcn lo EMC 

1 Quarlerty ireraUpal support report 
submlLecftoEMC 

HO 

1. Copy ol Ike laport or support 
prtNfctod to Local Mrailefpdles. 

2. Proof to eubmfeslonlo EMC 

1 Quarterly mruildpal oiraport report 
subrnktad In EMC 

HO 

1 Quartarty murtclpto support 
report subtolled to EMC 

4 OualBfty reports on Dlslrid iigport 
provided to LM& 

Director; SlMaglo 

Pbthlrtg 3 

Management 

86 

Com mun teal (an 

To promote eflectfva 
oommunkalbn of ADUfe 
bUiiHH to ksshdrebtodOre by 
2017 

Manageminl of customer rentals 

Turnaround*™ lor 
racpatdttp facpfnfd^ili 

OOP B71 | 

higrrove on Uie line t*en lo respond 

Quarterly reporte supported 
by evidence 

HD 

Uaiud recording eystern 

3 wattig days far mglilarthg compfafnls, 
biwaided toideisirl depertmenls aid 
sdmewfedgement to sllanls 

RD 

1. LM of reached queries 

2. Adawwledgiimnt Mlsrs 3 refeol 

3mtkkig day* brragistarrag 
oompliMa, torwankd torelevBnl 
dAfnlmenls aid 
rtcknewtedgamant to dlertla 

RO 

l.Uat of imrekred queries 

iworibkj day* for lagMartng pompUks. 

RD 

1. List to reoetoad quari« 

2. AdonwIadgaintoiL Hw 3 

itottod bdros to nbai 
teperimenle 1 

3 wrkktg days tor ragbtering 
mmpiflfcilB. torwerded to reiautm 

RO j 

l. List of received queries 

Swotting days hr vpomftig to customer 
oantpbinlt 

□ketoor Etitoegb 
Piannkig 3 

Msnagem«i| 
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lellere to leloMnl dtpalnrenle 1 

Mkrttratadgament todlanla 

departments andaoknawItolgqiKiA to 
dlaiti 

eNerto bum to itoevenl 
tapatlmanls 

Pubfle PaUdpafm i 

To deepen bcddenuctKy 1 
llmugh oommuntly portkipalbn j 
by 201 7 1 

Imptamanletion of pubtio 
fHflkipaliah and pdiHgno 

Tumonund time fatten to 
respond lo Petit™ rasaroi 
him cw lemon 

QQPB71 1 


□ucriorty reports supported 
tyoridanae 

RD 

Pdilic parlidpeflcn aid 

seUlbiH mafiagamant poScy 

30 working days Tti» respondkig to PethJom 
receirod from the communMt) 

RO 

1 . Lin of laceMetf qpnres 

T Lettsr i* responee 1 ^jpfcubla I 

» working days lorreepondhg lo 
Palkbira raoelrod Iran iko 
wmmutklH 

RD 1 

1. Lta of Moahadquarbe 

!. LOletof reeprewelappUcaHa | 

10 wottig days tor mepondhg to PaUbns 
aoMuad itom lire comnunUta 

HO 1 

1. Lbl to reoaVad qiieies 
l Lafterto response ifqipfbabfe | 

10 tnridrig days tares pending to 

VtJiora rooeived from tho oanretuiBH 

HO I 

. UOI to reoMuod tpiartsa 
l. Letter ol response K ^jpibtote j 

30 nrertthg days torracpomdng fapetobns 
woMuadhom oornmunlies 

□Ikadon La^su>«3 
Exerartiw Support 
iervtots 

SB 

nanapemart poticy 

Vo. to programs knptomented 
B parPltofc Potidpatk*) 
nd Petition Framework Pokey 

( 

GGP 9/2 f 

l 

irograim on (h* Ptodc PertMpMkn J 
nd Felkkn Framework Policy 1 

Quotariy reports supported 
¥ written oe 

RMOKB 1 

i pmgmma fimptemenled 

Mayoral Outmadi md 1 eervbeddreiy 
campalgis 

R 3D 000 

1. Attendance regfelera 
!. ExparKSlure/VaiuB report 

intend 1 sorvbe dOtVory 
wrrpefBH 

R300 000,00 ] 

1. 

. Allendaroe regbtan 

Mayoral Oubeadi endtserirtsedWllieiy 

H30000 \ 

. AUandonce regtelars 

1. ExpendtlunruVanus report 

Conduct IDP and Roothkon^i 

a* SODA 

1 

H6OOO00 2 

3 

. Allencfence register , 

. Copy Of IDS IDP and Budget ' 
.ExpsmfirntoVBnus report 


Iliad ob Le^Uiire 
iEvficuNveEigtport 
Ionics 
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